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Cultural Competence and Group Work
The code of ethics provides standards to be followed by counselors. Counselors play a critical role in developing the society and shaping the community. In the current world, people move from one place to another and therefore, there is increased cultural diversity. Due to this case, counselors have a responsibility in nurturing, preserving relationships, monitoring individuals' well-being as well as maintain confidentiality and working with other diverse cultural principles. Literature will discuss the roles of code of ethics to multiculturalism, the importance of ethics, and discuss some of the ethics and strategies and examples of how to apply the strategy.
Role of Counselors/Group Workers
The code of ethics plays an essential role in providing standards to the counselors and group workers regarding multiculturalism. Notably, the code of ethics is updated every ten years because of the everchanging cultural diversities in the world. The ethics offer assistance to counselors on matters of circumnavigating through the challenging and sensitive aspects when performing their work. While working counselors are required by the code of ethics to work with different cultural values and maintain the confidentiality of information. 
The importance of ethics to counselors is to provide standards that will help them protect the dignity and well-being of individuals. Besides, counselors and workgroups should also plan suitable activities for their clients through various stipulated guidelines as well as proficient duties and errands. First, counselors should understand the uniqueness of individuals within social and cultural context as stated in the code of ethics that they should develop cultural sensitivity (ACA Code of Ethics, 2014). For example, when a counselor is using a language that the client does not understand, they should find a solution for the client to follow, such as using the interpreter. The counselor should also respect the code of ethics to maintain respect and confidentiality of the client. The counselor can only disclose the patient’s information when given consent by the client.	
Strategies
There are several strategies used in various group works to eliminate hate, fuel courageous interaction as well as enable community building and code of ethics. However, three of them are discussed, including acknowledging power and culture are always available in a group, develop multicultural and social justice competencies and cultivate cultural humility (Guth et al., 2018). To recognize that culture and power are available in every group will enable members to understand that every group always have people with different culture and power variation, therefore understanding one another through identifying the dynamics and sightseeing their differences. Every member should understand the impacts they have on the group. The strategy is necessary for cultural awareness and competence because through understanding that the diverse culture and power, each person has will help develop respect and hence acknowledging the differences in the group. 
The next strategy is developing multicultural and social justice competencies, where members of the group will be made aware of the diverse culture available and how the culture influences the background and skills of individuals. Different cultures have different views of the world and will have different beliefs hence group members understand that they are equal and have to work together as a team. The strategy is related to the code of ethics of developing the cultural sensitivity of individuals as it will require counselors to adjust their practice accordingly to be able to contain cultural diversity. Finally, it is the strategy of cultivating cultural humility through continuing to practice the interpersonal approach that plans to make members of the group humbly understand the way cultural identity contributes to developing the experiences and worldview of individuals (Guth et al., 2018). 
The strategy of acknowledging power and culture are always available in a group can be applied by inviting a counselor to the group and help them guide the group about the difference between culture and power people have. The next strategy of developing multicultural and social justice competencies can be applied by making the group members work together in accomplishing a task which will make every person have a different view based on their culture (Fong et al., 2016). Besides, the differences will make them understand that no one is wrong because it is based on their culture. Lastly, the strategy of cultivating cultural humility can be applied by making members use other individuals’ experiences and learn from them in developing their minds.
In summation, having discussed the roles of code of ethics to multiculturalism, it is evident that code of ethics provides standards enabling counselors as well as group workers to work towards protecting the dignity of well-being of individuals. Consequently, going through the importance of ethics and discussing some of the ethics and strategies and examples of how to apply the strategy, it is clear that the current world has people from diverse cultural background and they will have different life experiences and believes, therefore counselors needs to understand how to deal with individuals as well as respect their cultures. The standards and strategies for creating awareness to groups ensure that individuals honor other people's diversity and embrace a multicultural approach in support of dignity, uniqueness, worth and potential of individuals within their cultural and social settings.
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